Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SOVAVATI MEHTAB DAS COLLEGE
Name of the head of the Institution Dr. Jitendra Rajak
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +919801498108
Mobile no. 9431800614
Registered Email sndcol | ege59@mai | . com
Alternate Email jitendramub@nuail . com
Address Shri pal pur, Punpun
City/Town Pat na
State/UT Bi har




Pincode 804453
2. Institutional Status
Affiliated / Constituent Consti tuent

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Prof. Riti Kumari
Phone no/Alternate Phone no. +919430281168
Mobile no. 9430281168

Registered Email

sndcol | ege59@mai | . com

Alternate Email

riti _knr @ahoo.co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sndcol | egepunpun. ac. i n/userf

iles/snd_agar_report_ 2018-19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B 2.14 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 07-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparation of proposal
for Subm ssion to
Education M nister.

13- Aug- 2019



https://smdcollegepunpun.ac.in/userfiles/smd_aqar_report_2018-19.pdf
https://smdcollegepunpun.ac.in/userfiles/smd_aqar_report_2018-19.pdf

Upgr adati on of play 13- Aug- 2019

ground 1

Repair of |adies 13- Aug- 2019

washr oons. 1

To ensure tinely 13- Aug- 2019

conpl eti on of acadenic 1

syl | abus

Aut ormat i on and bar codi ng 08- Nov- 2019

of College library. 1

To increase the nunmber of 08- Nov- 2019

smart class roons 1

Upgr adati on of Sports 08- Nov- 2019

facilities with addition 1

of nore sports goods

Aut ormat i on of Admi ssion 07- Feb- 2020

Process and 1

i npl ementation of Online

Admi ssi on Portal.

Est abl i shnment of 07- Feb- 2020

Gymasi um 1

Regul ari zati on of 07- Feb- 2020

Feedback Mechani sm 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ucC G ant vce: 2020 845100
365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20739_Quality_Initiatives.xlsx

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Upgradation of play ground. 2. Upgradation of play ground. 3. To ensure tinely

conmpl eti on of academ c syl | abus.

4. Automation and barcoding of College library.

5. To increase the nunber of smart class roons 6. Automati on of Adm ssion Process

and inplenentation of Online Adm ssion Portal.
facilities with addition of nmore sports goods.

7. Upgradation of Sports
8. Establishnment of Gymasi um

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of proposal for Subm ssion

to Education M nister.

Proposal, as desired by the Education
M ni ster has been fornul ated and
f orwar ded.

Upgradation of play ground

Upgradati on of playground has been
initiated.

Repair of |adi es washroons.

Repair work has been done in the | adies
washr oom as deci ded.

To ensure tinely conpletion of acadenic
syl | abus

Techers have been instructed to
conpl ete the acadenic syllabus in
tinme..

Aut omat i on and barcodi ng of Col |l ege
l'ibrary.

As deci ded, automation and Col | ege
Li brary has been done.

To increase the nunber of smart cl ass
roons

The nunber of Smart Cl assroons has been
i ncr eased.

Upgradati on of Sports facilities with
addition of nore sports goods

Heal th i nfuses positive energy in the
M nd, Body and Spirit. Follow ng the

sl ogan, as an endeavour of the coll ege
to inpart quality education, it was
deci ded to upgrade the existing sports
facilities with adding nore sports good
to it. The house opined that the agenda
may be inplenmented at the earliest.

Aut omati on of Adm ssion Process and
i npl ementati on of Online Adm ssion
Port al .

As deci ded, Online Adm ssion Port al
est abl i shed.

Est abl i shnent of Gymmasi um

The process for establishment of
Gymasi um has been initiated.

Regul ari zati on of Feedback Mechani sm

Feedback Forns are hosted in the
official website of the coll ege.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20739_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 26- Dec- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SMD Col | ege, Punpun, Patna is a constituent college of Patliputra University.
This College follows a pre- determ ned syllabus set by the parent University.
Peri odi cal innovations are nade within these established acadeni c structures,
committed to providing conplete devel opnment for its students in all respect.

Ti nmet abl es, wor kl oads and ot her supporting adm nistrative tasks are prepared

wel | in advance of teaching session and stream ined for Acadenm c processes. At
the end of each academni c session, Departnental reports are collected
docunenting the academ ¢ and extracurricul ar work undertaken by each depart nent
in that year which enables a systematic conpilation of response. Extensive
support is being provided to our teachers regularly to update their know edge
and continuous growth, through active involvenent in Research and Faculty
Devel opnent Programes. Technol ogically enabled infrastructure is ensured for
everyone, with special assistance for the students with incapability, which
makes it possible for all our students to engage in an appropriate teaching-

| earni ng process. This College prioritizes the incorporation of academ c and
mental health of our students through the nentor-ward system where each student
is assigned a faculty nmentor for academ c and extra-acadeni c gui dance. Acadenic

and ot her discussions are individualized by creating smaller groups of
students. Through focused interactions and gui dance offered by the teachers,
students are able to have their academ c and other issues suitably addressed,
thus conpl enenting the pursuit of effective curriculumtransaction for a strong
tutorial and mentor- ward system Feedback fornms are provided for students,
teachers, alummi, enployers, parents, and the non- teaching staff so as to
enabl e the concerned stakeholders to confidentially give the college their
eval uati ons and suggestions for the inprovenent of College functioning.

I ncorporation of all these suggestions is ensured in the functioning of the
coll ege. So as to enable our students to enthusiastically contribute and exce
in diverse arenas, equal inportance is given to provide a space for collegiate
events |like, Sports Day, Arts Day, Cultural Day etc., as the qualitative inpact
of an inclusive and bal anced education allows for all-round devel opnent of the




students. The endeavor of this college has al ways been to raise the

consci ousness about gender-based inequalities,

concerns and | ack of ethics which subsequently allows themto contribute to the
soci ety as responsi bl e human bei ngs.

negl i gence of environnent al

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Ni |

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

The Institution collects feedback from students and Parents which is an

i nportant nethod of neasuring attainment with objectives of identifying the
attai nnent |evel of students in terns of programe, subject, course and
syl | abus out cones to understand the inpact of teaching |earning process.

Col I ecting feedback from stakehol ders |ike teachers, students, parents and
staff to facilitate teaching-learning reforns hel ped us in obtaining an

unbi ased and honest opinion about the institutional performance especially in
academ cs. Student feedback of teachers is conducted regularly. A carefu

anal ysis of the feedback received is done and conmuni cated to the teachers to
enabl e themto enhance their teaching skills and their relationship with the
students. Based on the information received due to inplenentation of the above
practices, we were been able to devel op a system for conscious, consistent and
catalytic action to bring about refornms in teaching-Iearning process,
structure, nethodol ogi es and | earni ng out comes.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Zool ogy 384 74 74
BSc Mat hemat i cs 384 106 106
BA Hi story 480 227 227
BA phi | osophy 480 15 15
BA Engl i sh 480 47 47
BA Psychol ogy 480 106 106
BA Econom cs 480 95 95
BSc Chemi stry 384 65 65
BSc Physi cs 384 116 116
BSc Bot any 384 17 17
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1069 0 35 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20739_Demand_ratio_1650398075.xlsx

35 35 5 1 1 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College practices a well-structured system of mentoring to provide proper guidance to the students in not
only choosing the right career path but also to help them to become confident and emotionally secure individuals.
So as to individualise academic and other discussions, smaller groups of students are created. The
amalgamation of academic and mental health of the students through the mentor-ward system is our priority,
wherein each student is assigned a faculty mentor for academic and extra-academic guidance. Through focused
interactions and guidance offered by the teachers, these students are able to structure their academic and other
issues suitably addressed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2218 35 1: 63

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

60 35 25 7 24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

BA BA 3 02/ 06/ 2020 15/ 07/ 2020

BSc B. Sc 3 02/ 06/ 2020 15/ 07/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For the purpose of conducting Continuous Internal Evaluation, teachers prepare
their schedul e of teaching, class tests and assignnents in accordance with
their allotted tine table keeping the acadeni ¢ cal endar and pl anned co-
curricular activities of the college in mnd. The students are informed well in
advance about the deadline for assignnment subm ssions, dates for class tests
and presentations. They are encouraged to seek gui dance fromteachers during
the designated tutorial slots or the latter’'s free tinme. The nentor-ward
periods are created specially to supplenent this kind of academ c franmework




with the extra-academnm c support that the students might require. Miltiple
assessnents are taken, with the aimof allow ng the students to incorporate
suggestions offered by the teacher, thereby making | earning a conti nuum and
creating various opportunities for the students to succeed. The institution's
approach is reoriented to suit the learner’s pace, ensuring the mtigation of
any pressure on the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being a constituent college of Patliputra University, this College follows the
Academ ¢ Cal endar issued by the University at the begi nning of the academc
year. It clearly explains a schedule for teaching, exam nation, senester break
and vacations, which is strictly followed by the college to ensure snmooth and
efficient functioning of its teaching and admi nistrative processes. Wthin the
sanme framework, the college also prepares its own cal endar of events and
activities before the commencenment of the Acadenic Session and the sane is
communicated to all. Al the aforenentioned information is reinforced during
the coll egiate and departnmental orientation of new students at the begi nning of
academ c session. Periodical neetings are conducted by the Principal with the
Teacher-in-charge(s), faculty fromindividual Departnents, and entire Staff
i ncludi ng non-teaching to ensure snooth inplenentation of the activities as
schedul ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sndcol | egepunpun. ac. i n/ pages. php?Ur | =pr ogr am out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc BSc Physi cs 42 42 100
(Physi cs)
BSc BSc Chemi stry 9 9 100
(Chem stry)
BA BA Econoni cs 23 23 100
(Economi cs)
BA BA Psychol ogy 29 27 93.10
(Psychol ogy)
BA BA Engl i sh 3 3 100
(Engli sh)
BA BA Phi | osophy 0 0 0
(Phi | osophy)
BA BA H story 82 76 92. 68
(Hi story)
BSc (Mat he BSc 26 26 100
mati cs) Mat hemat i cs
BSc BSc Zool ogy 11 11 100
( Zool ogy)



https://smdcollegepunpun.ac.in/pages.php?Url=program-outcomes

BA BA Political 11 11 100
(Political Sci ence
Sci ence)
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google. com forns/d/ e/ 1FAl pQLSdg_t M BgaYj VEgUFAcbze7GUCzLBJOBet X
g4NccbYhRI gcBw vi ewf or m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20739_Pass_percentage_1650403054.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSdg_tMtBqaYjvEgUFAcbze7GuCzLBJOBetXq4NccbYhRlgcBw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdg_tMtBqaYjvEgUFAcbze7GuCzLBJOBetXq4NccbYhRlgcBw/viewform

Ni Il Ni | 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |

Ni |

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students




cy/collaborating
agency

participated in such
activites

participated in such
activites

Ni | Ni | Ni | 0 0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

71.18

71.18

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Laboratori es Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation




LMS Ful l'y 2.0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17313 2596950 Nill Nill 17313 2596950

Books

Journal s 3 8430 Nill Nill 3 8430

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 30 1 0 2 2 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 35 30 1 0 2 2 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical, academ c and support
by the various college conmittees.
academ c buildings, library,

facilities are nmintai ned and supervi sed
Const ruction, mai ntenance and repairing of
cl assroons, electrical appliances and ot her




physical infrastructure of the College is done by the Devel opnent/Buil di ng
commttee of the College. It intimates the construction, maintenance and
repairing related requirenents, as and when required. Wile purchasing an
equi prent fromany fund, it is always ensured that the installation charges and
mai nt enance charges (within warranty period) are provided by the conpany, which
delivers the equipnent. Such clause is inserted in the work order of the
equi prent. The Admi ssion Conmittee regulates the online system of adm ssion
which facilitates the students in hassle free adn ssion process. There is
regul ar inspection and nonitoring of the physical facilities of the
institution. The Pl anning and Devel opnent- cum Beautification Commttee
supervises is regular cleaning of the canpus, drinking water facilities,
washroons for boys and girls, pest control, beautification and tree planting.
The Proctorial Board, Gievance Redressal Cell-cum Internal Conpl aint
Commttee and Anti Raggi ng and Prevention of Sexual Harassnent Conmittee
supervi ses the | aw and order, security and welfare of the students on canpus.
The departnental |aboratories are regularly inspected and their stocks are
mai ntai ned. The institution has RTI commttee that pronptly responds to the
questions placed by various stakehol ders.

http://smdcollegepunpun.ac.in/pages.php?Url=procedures-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Ni | 0 0

b) I nternati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

0

Ni |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://smdcollegepunpun.ac.in/pages.php?Url=procedures-and-policies

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Ni | Ni | Ni | Ni |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Ni |

Ni |

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Ni Tl Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

col | ege.

St udent Counci |

supervi sors.
body then represents issues concerning students’
col l ege administration has a cordi al

The student

of the college is an el ected body and al ways joins hands with
faculty nmenbers and coll ege adm nistration to ensure overall
There is regular election of Students’
col l ege where the teaching and non-teaching staff participate as officials and
representatives thus elected by the entire student

interests and wel fare.
relationship with the student bodi es and

devel opnment of the
Uni on representatives in the

The




does its best to renedy the problens faced by them The student representatives
support in various college events |ike adm ssions, cultural prograns,
educati onal and awareness drives and sports.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system 1
Principal Level: Principal is the Head of the Institution and chairperson of
the 1QAC. The principal in consultation with the Teachers’ Council noni nates
different committees for planning and inplenentation of different acadeni c,
student administration and related policies. Al academ c and operationa
policies are based on the unani nous decision of the governing body, the | QAC
and the teacher’s council. 2. Faculty level: Faculty nenbers are given
representation in various conmittees/cells nom nated by the Teachers council
in the Governing body, in the | QAC and other conmittees. Every year, the
conposition of different conmittees is changed to ensure a uniform exposure of
duties for academ c and professional devel opnent of faculty nenbers. Follow ng
are the different sub-comittees which have been nom nated by Teachers’
Council. 1. 1QAC Commttee 2. NAAC Steering Conmittee 3. Al ummi Associ ation
Cell 4. Placenent Cell 5. Carrier Counselling Cell 6. Gievances Redressal Cel
7. Feedback Conmmittee 8. Purchase Conmttee 9. Anti-Ragging Prevention of
Sexual Harassnent Conmittee 10. NSS 11. Sports 12. Wnen's Cell 13. Academ c
commttee 14. Admi ssion comittee 15. Exami nation Conmittee
16. Devel opnent/Buil ding Conmittee 17. Magazine Comrittee 18. Cultural Commttee
19. Proctorial Committee 20. Research expert Conmittee 21. Library Comittee
22. Conmittee for SC/ ST 23. Committee for OBC 24. Internal Conpliant Comittee
25. Mnority Cell.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent e Salary and increment are given to
teachi ng and non-teachi ng nenbers as




per university norns. ¢ College grants
Casual , Medical, on duty and speci al
| eave for its teaching and non-teaching
enpl oyee as per university rules. -
Faculty nenbers are entitled to avai
summer and wi nter vacations as per
uni versity cal endar.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

e The library holds 34005 books of
all disciplines. « The library
subscri bes Newspapers and Magazi nes
whi ch are nmade available to the readers
in the reading room ¢ Books have been
bar - coded and updated in digital
catal ogue. « Library is strengthened by
computer system high speed W - Fi
internet and LCD screen.

Research and Devel opnent

e The faculty nenbers are encouraged
to publish their research contributions
various national and internationa
journals and conferences. ¢ The coll ege
noti vates the faculty nenbers to attend
research-oriented seninars /
wor kshops/ conf erences etc. ¢ The
col | ege encourages faculty nenbers to
pursue Ph.D. Programin reputed
universities.  The coll ege support
researchers by providing well equipped
| aboratory and high end conputing
facilities with necessary software.

Exam nati on and Eval uati on

Uni versity guidelines are strictly
adhered to with respect to eval uation
process. The schedul es of interna
assessnents are comuni cated to
students and faculty in the beginning
of the academ c year through academ c
cal endar which is prepared based on the
uni versity acadenmi c cal endar. Before a
week internal examtine table is
di spl ayed on the notice board
Questions are franed, such that they
adhere to university standard. The
subj ect handling faculty prepares
guestion bank that covers equal nunber
of questions fromeach unit, covering
all the topics. Departnental internal
exam coor di nat or under the gui dance of
HOD, checks for the standard of the
guestion bank. Internal exam
coordi nator ensures snooth conducti on
of test and proper valuation of
internal exam At the end of each
academ c year exam nations are
conducted by the affiliating
Uni versity.

Teachi ng and Learni ng

Col | ege have taken the follow ng
initiatives for the quality teaching




and learning. ¢ There are well
qualified and experienced faculty
menbers. ¢ Adequate infrastructura
facilities for teaching and | earning
are provided.  Conputer |aboratories
with the latest configuration hardware
and original licensed software are

provi ded.  Faculty nenbers are
notivated to join orientation program
refresher courses, workshop, and FDP to
upgrade their skills. « Faculty menbers
are encouraged to pursue higher
studies. ¢ Students are encouraged to
be nore involved in, hand on
activities, quizzes, presentation, skit
etc.

Curri cul um Devel opnent

Curricul um Devel opnent: Being a
constituent unit of Purnea University,
Purnia, college follows the curricul um
and syl | abus prescribed by the
University for Al Courses. Individua
coll eges are not allowed to design
their own curriculum University
revises their syllabus tinme to tinme for
the different courses by curricul um
devel opment committee formnul ated by
uni versity, senior faculty nenbers from
this coll ege have been a part of
curriculum devel opnment conmittee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The physical, academnmi ¢ and support
facilities are maintai ned and
supervi sed by the various coll ege
conmmi ttees. Construction, maintenance
and repairing of acadeni c buil dings,
library, classroons, electrica
appl i ances and ot her physi cal
infrastructure of the College is done
by the Devel opnent/Buil ding conmttee
of the College. It intimates the
construction, maintenance and repairing
related requirenents, as and when
requi red. Wile purchasing an equi pnent
fromany fund, it is always ensured
that the installation charges and
mai nt enance charges (within warranty
period) are provided by the conpany,
whi ch delivers the equipnment. Such
clause is inserted in the work order of

t he equi prent .

Student Adm ssion and Support

Students are admitted to the
institution through Online Adm ssion
portal.

Adm ni stration

The physical, academ c and support




facilities are maintai ned and
supervi sed by the various coll ege
conmi ttees. Construction, maintenance
and repairing of academ c buil di ngs,
library, classroonms, electrica
appl i ances and ot her physi cal
infrastructure of the College is done
by the Devel opnent/Buil ding conmttee
of the College. It intinmates the
construction, maintenance and repairing
related requirenents, as and when
requi red. Wiile purchasing an equi pnent
fromany fund, it is always ensured
that the installation charges and
mai nt enance charges (within warranty
period) are provided by the conpany,
whi ch delivers the equi pnent. Such
clause is inserted in the work order of
t he equi prent .

Exam nati on

Uni versity guidelines are strictly
adhered to with respect to eval uation
process. The schedul es of interna
assessnents are comunicated to
students and faculty in the beginning
of the academ c year through academ c
cal endar which is prepared based on the
uni versity acadenmi c cal endar. Before a
week internal examtine table is
di spl ayed on the notice board
Questions are franed, such that they
adhere to university standard. The
subj ect handling faculty prepares
guestion bank that covers equal nunber
of questions fromeach unit, covering
all the topics. Departnental internal
exam coor di nat or under the gui dance of
HOD, checks for the standard of the
guestion bank. Internal exam
coordi nator ensures snmooth conduction
of test and proper valuation of
internal exam At the end of each
academ c year exam nations are
conducted by the affiliating
Uni versity.

Pl anni ng and Devel opnent

The physical, academnmi c and support
facilities are maintai ned and
supervi sed by the various coll ege
conmi ttees. Construction, maintenance
and repairing of academ c buil di ngs,
library, classroomnms, electrica
appl i ances and ot her physi cal
infrastructure of the College is done
by the Devel opnent/Buil ding conmttee
of the College. It intimates the
construction, maintenance and repairing
related requirenents, as and when
requi red. Wile purchasing an equi pnent




fromany fund, it is always ensured
that the installation charges and
mai nt enance charges (within warranty
period) are provided by the conpany,
whi ch delivers the equipnment. Such
clause is inserted in the work order
t he equi prent .

of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni | Ni | Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Institution Conducts Internal and External Audit
has a nmechanism for external financial audit every year

regul arly. The coll ege
on the end of financial




year. The Coll ege has a nechanismfor Internal audit by Registered Charter
Account ant every year on the end of financial year. The external audit is
carried out by a governnent auditor appointed by the Departnent of Higher
Educati on, Government of Bihar. There were no major objections raised by the
auditor. Financial Audit also done by Affiliating University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes Col | ege
Adm nistrative Yes Uni versity Yes Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 9
Preparation
of proposal
for
Submi ssi on
to Education
M ni ster.
2019 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 9
Upgr adat i on
of play




ground

2019

Repai r of
| adi es
washr oons.

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019

2019

To ensure
tinmely
conpl etion
of academ c
syl | abus

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019

2019

Aut omat i on
and
bar codi ng of
Col | ege
library.

08/ 11/ 2019

08/ 11/ 2019

08/ 11/ 2019

2019

To
i ncrease the
nunber of
smart cl ass
roons

08/ 11/ 2019

08/ 11/ 2019

08/ 11/ 2019

2019

Upgr adat i on
of Sports
facilities
with
addi ti on of
nore sports
goods

08/ 11/ 2019

08/ 11/ 2019

08/ 11/ 2019

2020

Aut omat i on
of Adni ssi on
Process and
i npl enent ati
on of Online

Admi ssi on

Port al .

07/ 02/ 2020

07/ 02/ 2020

07/ 02/ 2020

2020

Est abl i shm
ent of
Gymasi um

07/ 02/ 2020

07/ 02/ 2020

07/ 02/ 2020

2020

Regul ari za

tion of

Feedback
Mechani sm

07/ 02/ 2020

07/ 02/ 2020

07/ 02/ 2020

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Nill Nill 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20739_Quality_Initiatives_B_1651654685.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Currently 20 percent of the power consunption of the institution is sustained
by sol ar energy. Alternate energy sources are bei ng expanded on canmpus and it
is the vision of the college to expand it up to 40 percent in the upcom ng

sessi ons.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Ni Il Ni | Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Ni | Nill Ni |
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Ni | Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

4, Sol ar

1. Swachh Bharat C eanliness drive.

Gar den

2. Plantation Drive 3. Plastic free canpus
panels for alternate energy source 5. Preservation of plants in
Bot ani cal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best

i ntegrati on Day,

Practice -1 Title:

citizenship in students,
I ndependence Day, Republic Day, Gandhi

Youth Week in nmenory of Swani Vivekanad, Yoga Day and ot hers.
cel ebration of the inportant days in the Nati onal
practiced in the college to make its students aware of the rnulticultural

of our society and to understand and respect the contribution of various

Val ue Education Context:
the day to form humane and whol esone personalities that

to the formati on of a conpetent human resource for the society and nation. To
achieve this mssion of value inculcation and instill virtue of responsible
the col |l ege organi zes Nati onal Days—such as, Nati onal

Val ue education is the need of

Jayanti,

and | nternational

may further contribute

Educati on Day,
bj ectives: The
cal endar is
val ues




| eaders and visions and | egacy. Practice: The Col | ege prepares an Annual
Cal endar, listing all inportant days to be cel ebrated such as Nationa
i ntegration Day, |ndependence Day, Republic Day, Gandhi Jayanti, Education Day,
Youth Week in nmenmory of Swami Vivekanad, Yoga Day, Human Ri ghts Days, Wrld
Ozone Day, Hi ndi Diwas, Earth day, Wnen Day, |nternational Mother Language
Day, World Environnment Day, Constitution Day, NCC Day, NSS Foundation Day etc.
Al'l Departnments and Conmittees organi ze special |lectures, Rallies, hold debates
and essay conpetitions, workshops to observe these days with necessary
reverence and vigour. The curriculumof the college is also taught in a nanner
toinstill the values of civil society. Value-inculcation thus takes place in
cl assroomteaching as well. Qbstacles faced and Strategi es adopted to handl e
them The inplenentation of value-related | ectures and programes was
enthusiastically attended by the students. The students’ representatives were
gi ven responsibility of organizing the programes to devel op the val ues and
virtues of responsibility, comm tnent, discipline, cooperation, etc. |npact:
The reach of the organization of the value-inculcation activities nay be only
observed in the behavi our of the students and may be gauged in their social
behavi our in the long term The students however, canme up with |esser inter-
personal quarrels and displayed respectful and matured understandi ng towards
teachers. Resources required: The organization of the Val ue-Education
Activities required infrastructural and financial resources apart fromthe use
of experts and resources persons. The Val ue- Education Activities were organi zed
with the financial support fromthe Internal budgetary all owances of the
Col l ege. Best Practice - 2 The Title of the Practice- Solid Waste Managenent
CGoal : This practice ains to create awareness anong general public on the
i nportance of effective solid waste managenent through pronoting private sector
participation and encouragi ng reuse of nonbi odegradabl e wastes. The Cont ext
Wast e Managenent is w dely discussed in the present day. There are severa
issues related to in effective managenent of solid wastes. Keeping this nmind an
effort was taken create an awareness on the issue to prevent adverse inpacts on
man and other living organisns. Students and staff collected the plastics and
ot her e-wastes fromthe college canpus and houses and handed over it to various
agencies for recycling. Training was given to produce decors and other articles
of use fromdi scarded plastics. Evidence of Success : The school nmanagenent and
the teachers have reported they have advi sed the student conmunity to deposit
their food waste into the bio-bins and waste food nanagenent was thus
effectively carried out in especially those schools where space is a limting
factor. The plastic and e-wastes that are quite difficult to be nanaged were
collected and distributed to agencies that deal with e-waste managenent. The
skill enhancenent course on plastic reuse has enabl ed the student conmunity to
make beautiful products out of worn out plastics thus pronoting plastic
recycling. Problens Encountered and Resources required : Though a major share
of people were interested in effective solid waste managenent, there are sone
who neglect the aftermath of inefficient managenent practices. Hence, creating
awar eness to those people was a challenge. The residents of apartments were
confused as to how t he conpost can be used as they have no space to carry out
organic farm ng. Though the initiative is a just a beginning, it can bring in
remar kabl e changes especially in an urban locality. An educational institution
with a | arge nunber of students can play a significant role in preventing
unet hi cal waste di sposal strategies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://sndcol | egepunpun. ac. i n/ pages. php?Url =best - practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://smdcollegepunpun.ac.in/pages.php?Url=best-practices

S.MD. College, Punpun was established in 1958. The mission was to inpart
quality education in various disciplines of higher education. It is blessed
with a 6 acre sprawl i ng canpus. The Col | ege uphol ds the vision of Enlightennent
and personality devel opment of younger generation through education to nake
them an asset to the nation. The Col |l ege has been striving since its inception
with a mssion to provide quality education in nodern disciplines and
i ncul cating a sense of noral values, national pride and universal brotherhood
anong students. Well equi pped class roons and | aboratories are the nain assets
of the college. Conputer Lab and Library facilities are adequate. Ganes sports
are also there. The College offers 12 UGin the faculties of Humanities, Social
Sci ences, Science, Information Technol ogy and Conput er Applications . Courses
are affiliated to Patliputra University, Patna. The col |l ege provides sanple
opportunities to the SC/ OBC/Mnorities and the other under privileged cl asses
by offering rel evant courses which can develop their skills/ practica
know edge. Sone students have achieved glorious results in their exam nations.
For self — devel opnent, the faculty menbers proceed on deputation to
orientation / refresher courses and workshop on curricul um devel opnent /
exam nation reforms / quality initiatives / managenent issues. Wde publicity
to the adm ssion process is carried out by nmeans of print and el ectronic nedia,
the detail rule and regul ations are provided to the aspirants through coll ege
prospectus and website. The adni ssion process is systematically adm nistered
and is transparent. An adnission conmittee consisting of menbers fromdifferent
faculties admts students on the basis of nerit in qualifying exans, in the
conventional courses and on basis of performance in entrance test in
prof essi onal courses. Reservation rules are strictly foll owed as set-up by
Patliputra University, Patna Govt. of Bihar and Central Govt. Sel ected needy
students from weaker sections of society are given free-ships / fee
concessions. Students are provided counseling at the tine of admi ssion and are
hel ped to choose the courses / progranmes pragmatically by |ooking at their
strengt hs and background.

Provide the weblink of the institution

https://sndcol | egepunpun. ac.in/userfiles/institutional-distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Up gradation of Conputers in the Conputer Lab. 2. Installation of Water
Harvesting project in the canpus. 3. Upgradation of Smart C ass Roons. 4.
Upgradation of Laboratory with nodern equipnent. 5. Upgradation of ICT
facilities. 6. Installation of Solar Energy Systemas Alternate Energy Source. 7.
Adoption of proper waste managenent system 8. Organise nore sem nars, workshops
and webinars. 9. Installation of Statue of founder of the College. 10.
Construction of Chemi stry and Physics Buildings. 11. Construction of Road inside
the Col | ege canpus. 12. Proposal for Auditorium and Exam nation Hall



https://smdcollegepunpun.ac.in/userfiles/institutional-distinctiveness.pdf
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